AGREEMENT

BETWEEN

e U VU |

CITY OF PERTH AMBOY, MIDDLESEX COUNTY, NEW JERSEY
AND

AMERICAN FEDERATION OF STATE, COUNTY AND MUNICIPAL

EMPLOYEES, AFL-CIO, LOCAL 2270 OF COUNCIL NO. 73

(WHITE COLLAR)

S



ARTICLE 1

RECOGNITION

The EmplLoyen necognizes the Union as the sole and exclusive ban-
gaining agent forn the purpose of establishing wages, houns and other conditions
o4 employment for all its employees - in the classdfications Listed undenr
Appendix A attached hereto and by neference made a parnt of this Agreement
and gon such additional classifications as the parties may Laten agree

Zo 4nclude:

Administrative Clerk - Dept. of Pubfic Works

Animal Contrnol Ofpicen Social Case Wornken

Bookkeeping Machine Operaton Social Case Wonken (Bi-Lingual)
Bookkeeping Machine Operaton (Typ&ng) Supenvising Account ClLenk
Bookkeeping Machine Ope)uz,ton (Steno) Supervising CLenk Steno
Cashien Telephone Operaton

Clenk Stenographen VioLations Clerk

Clenk Typist Principal Assessing CLlenk (Typing)
Deputy Count Clerk Supervison of Nurnsing

Deputy Registrnan of Vital Statistics Supervison of Accounts

Head Account ClLenk Senion Libranian (Catalog)
Housing Tnspecton Senion Librarian (Children)
Junion Libranian Senion Libranian (Extension)
Legal Stenographen Senion Librnanian (Regenrence)
Librany Intern Senion Public Health Nunse
Prineipal Account ClLenk Junion Libranian Assistant

Principal Account CLenk (Typing)
Prinedpal CLerk Stenoghraphen
Principal CLerk Typding

Principal Paynofl Clenrk

Public Health Inspector

Public Health Nunse

Recreation Leaden

Sanitany Tnspectonr

Sanitarny Inspectorn (Bi-Lingual)
Senion Account Clenk

Senion Account Clerk (Stenography)
‘Senion Account ClLerk (Typding)
Senion Assessing CLenk (Typing)
Senion Bookkeeping Machine Operaton
Senion Bookkeeping Machine Operaton (Typing)
Senion Cashien

Senion Clerk

. Senion Clerk Stenographen

Senion Clenk Typist

Sendion Clenk Typist (Bi-Lingual)
Senion Librany Assistant

Senion Librarnian

Senion Housing Inspecton
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o | - ARTICIE .IT
4 MANAGEMENT RIGHTS

_The American Federation of Sﬁate, County and Municipal Employees
AFL-CIO (AFSCME) recognizes the Administration rights, duties and
aﬁthority to manage and control the employees of tﬁe Administration
pursuant to the authority conferred on it by the State of New Jersey,
and all applicable local, state and federal laws. The Administration
retains and reserves all rights of management and control of the

employees of the administration not limited by this Agreement.

ARTICLE III
NO-STRIKE PLEDGE |

The Union covenants and agrees thdt durihg %he'term of thié_
Agfeement, neithei the Union nor any person acting in its behalf
wlll cause, authorize or support or condone, nbrvwill an&IOf its
members take part in any strike (i.e., the concerted}failure_tq
report for duty, or willful absence of any employee from his position
or stoppage of work or absfinence in’whole or in paft from the full,
faithful and proper perfoimance of the employee's duties'of emplqy—

ment), work stoppage, slowdown, walkout or othervjob action against

- the City. The Union agrees that such action would constituté a

material breach of this Agreement. The City agrees not to 1ock out.

The Union will actively discourage and will take whatever affir-

. mative éteps that are necessary to prevent or terminate any strike,

work stoppage, slowdown, walkout or other job action;against the
City.

Nothing contained in this Agreement shall be éénsffued to limit
or restrict the City in its right to seek and obtain such judicial
relief as it may be entitled to have in law ér in equity for in-
Junction or damages or both in the event of such breach by the Union

or its members,



ARTICLE IV

NON-DISCRIMINATION

There shall be no discrimination by the Clty or the Union agalnst any
employee on account of race, color, creed, age, sex, national origin
or politlcal afflliation. There shall be no dlscrlmlnation, interference or
restraint or coercion by the Clty or any of its representatives against any
of the employees covered under this Agreement because of their membership or
non~membersh1p in the Union, or because of any lawful activities by such
employees on behalf of the Umion. The Union, its‘memhers and agents, shall not
discriminate against, interfe;e with, restrain or coerce any'employees'covered

under this Agreement, who are not members of the local union.

ARTICLE V

DUES CHECKOFF

The City agrees to deduct from the salaries of its employees subJect A
to this Agreement dues for the Union. Such deduction shall be made in compliance
with N.J.S.A. 52: 14—15 9(e) ‘as amended. Said monies, together with records of
any corrections, shall be transmitted to the Union office by the end of the next
-month following the monthly pay period in which deductions were made. If
there shall be any change in the rate of membership dues during the life of
this Agreement, the Union shall furnish to the Clty written notice prior

to the effective date of such change.
The Union will provide the necessary checkoff‘authorization>forms.and

the Union will secure the signatures of its members on the forms and deliver

the signed forms to the designated City offlcials, as provided in N.J.S.A.

. 32:14-15.9 (e) as amended. The Union shall indemnify, defend and save the

City harmless against any and 511 claims, demands,.suits or other forms of

1liability that may arise out of or by reason of action taken by the City

in reliance upon the salary deduction authorization cards submitted by the

Union to the Clty.



-ARTICLE VI

HOURS OF WORK

The normal work week shall consist of five (5) consecutive days;

Monday through Friday, and shall consist of thirty-five (35) hours per

week excluding one (1) hour for lunch.

OVERTIME

ARTICLE VII

Time and one half the employees regular rate of pa/ shall be pald

for work under any of the following condltions.

E.

Weekly - all work performed in excess of the daily work week
All work performed on the sixth (6th) workday of any work

week, sick time and vacatlon w111 be construed as days worked.

All work performed on a hollday shall be pald at tlme and one-half “

plus the holiday pay. .

For employees in continuous operetions, all work oerforoed

on days scheduled as non-working days on the work schedule.

In the event that any holiday shall fall on a regular‘workday
and employees are not required to worﬁ on said holidays, such -
holiday shall be considered as a day vorked for the puxpose

of computing overtime.



F. ‘ALL wornk penformed on the seventh (7th) consecutive work-
' day shatf be paid at the nate of double time. (Employeeb
absent due to excused 84ick, vacation or a hotiday willf ha
this time credited asd time worked.)
G. Double time wilf be paid forn all work penformed on Sunday.
Oventime opporntunitites will be distrnibuted as equally as possible
among employees in the same job classifications, department and shidt.
1t i8 understood that nothing in this clause shall nequined payment gor
oventime houns not wonked. ,
Oventime Lists according to seniondity shall be placed in each deparntmen:
and a system of distrnibution shalf be worked out with each Supervison 4
charge. | -
When an employee 4is nequired to work monre than thrnee (3) houns past the
normal work day, the employee shall be entitled Zo one-half (%)
hour dinnern pendiod at no Loss of pay.

ARTICLE VITI

HOLIDAYS

A. The folLowing days are disdignated as padid holidays by the City:

New Yeanr's Day Labonr bay |
Washington's Birnthday CoLumbus Day

Mantin Luthen King | Genenql ELection Day
Lincoln's Binthday Veterans Day

Good Friday | Thanksgiving Day
Memonial Day | Day Aftern Thanksgiving
July Fourth Chni4¢ma$ Day

B. When a holiday §alls on a Saturnday the Friday before the
Hotiday will be obsenrved as the holiday. When a hozidag galls
on a Sunday the f§ollLowing Monday shall be observed as the
hotiday.

C. 1t is undenstood and aéneed that any day designated by the

Mayon as a hotiday fon City employees, in addition to those provided

in A above, shalf be given to the employees covered by this agreement.



ARTICLE 1X

VACATIONS:

A. Employees covered by this Agreement shall be entitled to an
annual paid vacation to be taken in accordance with Depanrntment

rnegulations, 4in accondance with the following schedule:

Yearns of Full Tdime :
EmpLoyment with the City Vacation Days

184 yean of emplLoyment : ‘ One (1) working day pen
month of senvice.

Aften 1st yeaﬁ thru Five

(5) yeans - v Thinteen (13) working days
Six (6) yeans thru Ten : ' A

(10) Yeans Sixteen (16) wornking days
ELeven (11) years thru

Twenty (20) years Twenty one (21) working day
Ovenr Twenty (20) yeans ‘ Twenty foun (24) working da

Vacation time 4is gon the yearn 1979.

B. ALL permanent emp£oyeé4 on 5u££¥time,'temponany on 5u££-t£meA
provisional employees shall be entitlLed to vacation Leave based on thein
yearns of continuous dervice. Perlods on Leave of absence without pay
except Militarny Leave, shall be deducted from the employee's total
continuous senvice gdon punposes of deteaming the earned senvice

credit fon vacation Leave.

Penmanent part-time emplLoyees shall necedive vacation credit allowance

on a proportionate or pro-rated basis.
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| C:"'The rate of vacation pay shall be the employee's regular stralght

13

time rate of pay in effect for the employee's'regular Job on the pay

- day immediatelihpreceding the employee's vacation pay. Vacation pay

can be granted if requested at time of taking of vacation.

D. Vacation allowance should be taken during the calendar year at
such time ae,requested unless the'appointing authority determines
that it cannot be taken because of pressnre of work. | |
For those employees with less éhan ten (10) continuous fﬁll years
of service with the City; vacation leave may be accumulated up to

a maximum of twenty (20) days. For those employees with more than

“ten (10) years of contlnuous full time serv1ce With the Clty vacatlon

 time may be accumulated up to thirty (30) daqs any unused vacation

may be carried forward 1nto the next cucceed}ng year only.

S Any employee who is retiring or who has otherwise separated

shall be entitled to the vacation allowance gor the current year

pro-rated upon the number of months worked in the_calendar year

'in which the separation or retirement beeomea effective and any

 vacation leave which may have been carried oyer from the precedlng

calendar year., except any employee who retlres after July 1 of the calendar year
will be granted full vacation coverage.

F. VWhenever a permanent employee dles, having earned annual vacation

leave, there shall be calculated and paid to his estate a sum of

.money equal to the compensation figured on h}s salary rate at the

-time of the death.

G. Employees called back to work while On vacatipn shall receive

time and one-hzlf for that time.
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H.: Vacation leave cannot be taken in iess than a full day period
wi%hout the aﬁpfoval of the Department Head. Approval shall not be
withheld unreesonebly. The years of contineous service 6f full-
time employment with the City shall be credlted the followinv
Janu&ny 1st.

. Vecations;ere credited in advance in expectation of continued
employment starting in the second eelendar year of employment.
Reimbursement mzst be made in cases where the emount of employment
.does‘not equal the amount of vacation earned within-the calender year.

" ARTICIE X o
SENIORITY ,‘ | S
A newly appointed ehplbyee shall bevconsidered probetiodafy'and
without seniori&y. Seniority is defined as an employee's length of
,service with the Clty Administration beglnnlng with the employee's
"~ date of hire. Upon completion of the Probatlonary period, seniority
shall accumulate until there is a break in serviee.‘ | . |

v An employee shall be considered to have. job classification sen-
jority upon successfulieompletion of probationary pPeriod for that jJob.
Job classification. senlorlty shall accumulate until there is a break
in service. A break in continuous service occurs when an employee
-resigns, is discharged for cause, retires or is laid off. Absence
without leave for five (5) days or failure to return from any leave .
of - absence ehaLL be consideted a resignation. A laid off employee
.who is reinstated within a two (2) year beriod shall have the previous

senlority reinstated from the date of original hire.
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In the case whene an emptoyee 44 plwmoted bwt dou not succeds fully
complete a thinty (30) days pfwbauonany pe/u.od zhe uanayea may retuwn to

the previous job classification. The employee's un«w'u,ty and fob oﬂaéé&&ccaixon
senionity will continue to accumulate during Auch pe}uod
‘ Noace of all job openings, new positions and vacancm excluding

tampomuy 4 Month Positions (any tempamy poawwms wlu.ch convténuz beyond
~the 4 month peréod will be subject tothe Pou;cng leuuwm of 2his Agreement)

on seasonal in nature positions shall be poated on zhe du&gnwted employee bulletin
board for a period of give (5) days. A copy o4 the nauce mau. be fwwished
fo the Union Presdident prior to the pOAthg. Noaceé 05 uaeanuu and new
Positions excluding tempornary positions on seasonal An na:twce paéwwné shatl
contain classification, Location, pay rates and howu: 05 we.e.k Membens of the
bargaining unit who are applicants fon operungé Ahau be nouﬁl.ed 06 the
disposition of theirn application plu,on 1o the pubucann oﬁ the name of the
success ful applicant. Q T ; ,
In the event of Layo4f, mmﬁvt on dematwn, -thc emptoyee with the most

‘ Aeru.ou,ty will have the pnreference within thein dwuwn pnqw.ded they have the
 requisite qualifications dnd abilities to pméoiun the wonk avaotable.

The City Administration Ahau maintain a cww.emt Aeualwty List
and present to the Local Union President on June 30th and Janumy 42h of
each yoar. ke

ARTICLE XI o

GRIEVANCE PROCEDURE

e o |
Deginition of Grievances are used hernin: Any aueged comp&unt which

may arise bw»ee,n the parties involving the appamaon, vw!.aa:wn on mehexwaon

04 any team in this Agreement.
i
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PROCEDURES: STEP 1. INFORMAL - TMMEDIATE SUPERVISOR

Within f4ive (5) days of the time a grievance ardises orn within five

(5) days o4 the date when the gnieuaﬁt shatl know of Lits occunrance,

the emplLoyee edithen dirnectly on accompandied by a Stewand wilf present
the grnievance informally to the Immediate Supervison. Within Zhnree

(3) wonking days after presentation of the grievance, the Supervison
will nenden a decision ornally on a written answen to the employee and
Stewand.

STEP 2. FORMAL - DEPARTMENT HEAD

Within g4ive (5) days of the oral on waitten answern from the Immediate
Supenvdison, Aif the gnievance L4 not nresolved, the employee shall {ile

-~ a wnitten grdievance to the Depantmeni Head or Director. The Department
Head on Dinecton will annange a meeting with the employee and Zhe Local
Union Stewand not Laten than {§4ive (5) working days to attempt Lo
nesolve the grnievance. The Depantment Head or Director shall give

a whitten answen to the employee and Stewand not Laten than five

(5) Wornking days.

STEP 3. FORMAL- BUSINESS ADMINISTRATOR

Within ten (10) days of the wrnitien answenrn, ;5 the gridievance 4is not ne-
so0lved, it shall be filed with the Business Administrator. The
Business Administratorn wilf arnange a meeting at a nuiuatzy agreeable
time and place not Latern than ten (10) working days aftern necedipt

0f the wrnitten grievnace. The aggrieved party, Undion Representative an
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iqeal Union President shall be entitled to be present at the meeting.
The Business Administrator shall give a written answer 4% the grievanc
‘to the. emp10Jee and Union within ten (10) working days after the
meeting, or within such additiona 1l period of time that may be mutually
agreed upon. , | |

A Groﬁp Gfievanee ~ STEP 3} |
A group grievance, one thaf may affect a group of employees, may be
presented by the Union at Step"3. Any grlevance not processed to the
next Step in the Grievance Procedure W1th1n the time 1limits provided
for such proceeding shall be deemed to have been walved and abandoned
by the moving party. o

—-—__.P,'l' : : : : .

If the grievant is.not satisfied with the disposifion Ofthe‘grievanee
at Step 3, or if no decision has been rendered within the‘tlmerlimits A
prov1ded then he may'appeal the grievance to the next Step, |
Arbitration. '

* -
sa,

The request for arbitretion shall be by written notice to the American
Arbitratian Association within ten (10) days 5f the denial of the
'grievance at Step 3. The arbitration proceedlng shall be conducted
by an arbitrator to be selected by the Employer and the Union w1thin |
' seven (7) days after notice has been given. If the}partles fail to
select an arbitrator, the State Mediation and Conciliation Service

or the Public Employment Relations Commission sﬁall 5e requested by
either~one or both parties to provide a panel. of fivev(S) arbitrators.
Both the Employer and the Union shall have the right to strike two
‘(2) names_from the panel. The Union shall strike the first hame,

and the other party shail then strike one (1) name. The Process

will be repeated and the remaining person shall be the arbitrator,
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The decision of the arbitraton shall be final and binding and the arbitraton
shatt be nequested to issue his decisdion within thinty (30) dyas aftern the
conclusion of testimony and argument. Expenses gon the arbitraton's services
and the proceedings shallf be borne equally by the EmplLoyer and the Union.

14 either party desines a verbatim necond of the proceedings, it may cause
such a recond to be made, pnovidedlit pays forn the nrecord and makes copies

available, without charge, to the othen party and to the arbitraton.

The anbitrnatonr shall not supplement, enfarge orn alter the scope
on meaning of the Agreement on any provisdion therein, non enterntain
jurisdiction of any subject matten not covered by the Agreement. 1§ in
the arbitraton's opinion, he has no power to nule on the issue submitted,
the anbitraton shall nefen the matten back to the parties without decision.
When the binding arbitration award has been made pubfic, it shatl be
presented to the 'Citg Councdll.

ARTICLE XXTI

CLASSTFTICATIONS

The classdigications of employees covered by this agreement are
attached heneto and by neference are made a part of this Agreement.

14, durning the teum of this Agreement, the City determines
that new job descniptions and/on classifications be established, on
 Zhat changes be made 4in existing job desciptions and/on classdgications,
the panties agnee that they will consult with a view
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t
to arriving at a mutually acceptable determination prior to such
changes being made effective. Should the parties fail to agree,
the matter will be referred to the Grievance Procedure commencing
with STEP 3 or this Agreement.

A ARTICLE XIII
UNION REPRESENTATIVES

Representatives of tne Union, who are not employees of the City,
shall be permitted to visit with employees during working hours at
their work stations for the pPurpose of discus31ng Union representation
matters. Such representatives shall also be: recognized between the
"parties regarding employee representation. The City recognizes and -
¢shall deal with the accredited Union Steward and/or Union President
- or his designee in all matters relating to grievance and 1nter- ‘ |
'pretation of this Agreement. |

A written list of the Union officials and Stewards shall be
furnished to the Employer immediately after their de31gnation and
the Union shall notify the Employer promptly of any changes of such
Union Stewards or Officials. _ )

The City agrees to recognize a maximum or four (4) Stewards
selected by the Union. A Steward shall be granted a reasonable
amount of time during regular working hours, without loss of pay,

- to Interview an employee who has a grievance and to discuss the
. grievance with the employee's immediate supervisor. The Union
| President shall be granted a reasonable amount of time during

regular working hours, without loss of pay, to present, discuss

and adjust grievances with the City. Neither a steward nor a Union



- 15 -

Officer shall leave their work without first obtaining the permissio:

of their Department Head, which permission shall not be unreasonably
withheld.

ARTICLE XIV
BULLETIN BOARDS

A section of each bulletin board for Union information shall
be provided by the City Administration.
" ARTICLE XV
SICK LEAVE -

All permanent full-time temporary or full-time permanent
employees shall be entitled to sick leave with pay based on their
aggregate years of service. Sick leave may be utilized by employees
when they are unable to perform their work by reason of personal
illness, accident or exposure to contagious disgase, attendance
upon a member of the immediate family who is seriously ill and
requires the cére or attendance of said employee.

The minimum sick leave with pay shall accrue to any full-time
employee on the basis of one (1) working day per month during the
remainder of the first calendar year of employment after initial
appointment and fifteen (15) working days in every calendar year
thereafter. Any amount of sick leave allowance not used in any
calendar year shall accumulate to the employee's credit from year
to year to be used if and when needed for such purpose.

If an employee is absent for reasons that entitle him to sick
leave, his supervisor shall be notified prior to the emp}oyee's
starting time. The appointing authority may require proof of
illness of an employee on sick leave whenever such requirements
appear reasonable. Abuse of sick leave shall be cause for
disciplinary action. 1In case of leave of’absence due to
exposure to contagious disease, a certificate from the Department

of Health is required.



understood and agreegd that an absence from work for four (%) nours

or less shall be considered as one-half (%) day, ana an absence from

'_by the Department‘Head, and aﬁproval is granted by the Business

Administrator. The leave of absence shall not exceed six (6)
months within one (1) calendar year, and during the period of _
said leave, the City shall be under no obligation to pay for the

~ benefits provided for in this Agreement, It ig understood ang

agreed that no leave of absence shall be given if the employee has

accunulated ﬁnused vacation time to his credit; ner shall any bene-

not to exceed ninety (90} days. Any payments received by the
employee attributable to Workmen's Compensation during the period
of said injury leave shali be deducted from the émployee's salary

bayable by the City.  After ninety (90) days, the City will no
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. longer be obligated to Pay out any supplement to‘ Workmen's Com-
pensation, _ . |

qu S0 long a period as the employee continues to cbllect Work-
men's Compensation Insurance, the employee shall remain on injury
leave status > and during said beriod rio charge shall be made againét
other leave to which employee would otherwise be entitled‘.‘

- ' | ARTICIE XVITI

MATERNITY LEAVE

A maternity leave is to be regarded as a tepmorary disabiltiy
and the bargaining unit member- shall be enfitled to-all consider-
ations and benefits associ.ated.wi‘th a teinporary disability..
| Not later than the fourth month, tﬁé ’st_.:aff member shall notify
the Coordinator of Personnel in writing of the condition of preg-
~nhancy. Upon notifying the Coordinator of Personnel, the eniployee
shall let it be knqwn as to plans of continuing employinent or taking
leave of absence not to exceed one (i) year. Not%f;catign of pi-eg-
nancy shall be éccompanieci'by a statement from her physic;ian giving
the state of condition of the pregnancy, the anticipated delivery
| date, and her ability to continue her normal duties. |

Accumulated sick leé.?e may be used by the indivi’dt‘zal pursuant
to the provisions of N.J.S.A. 18A:30-1 et. seq. o

~ The bargaining unit member"s pésition or a positiori of équa.l
grade shall be made availahle to her within thirty (30) days after
wrltten notification to the Coordinator of Personnel of her inte'nt
to return to fuli-time employment. The individual shall be placed
at the sé.me position on the salary schedule that she would have

attained had she been employed by the City during such period.
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. | '~ ARTICIE IxX
BEREAVEMENT IEAVE

A. All enmployees covered by this Agreement shall bé entitled
to four (4) working days leave without loss in pay when a death -
occurs in the employee's immediate family. For the purpose of
this Article, the term "irmediate family" is defined to meén
husbaﬁd, wife, child, Parent, brother or sister, mother—in-law,
fatkber-in-law or any other relétive living in fhe household of
the employee. _

B. A1l employees covered by this Agreement shall be entitled
to one (1) day leave without loss in pay to attend the funeral of
anyone in the non-immediate family. For the purposes of this
Article, the term "non-immediate family" is defined to mean grand-
barent, grandchild, aunt, uncle, niece, nephew, sister-in-law or
brother-in-law. | | |

C. Any leave taken in excess of the allowances provided above
shall be charged to the employée's vacation leave.

ARTICLE XX
JURY LEAVE

Any employee covered by this Agreemeht who is required to
Seérve on -a Jjury shall be granted a leave of absence with pay to
serve on said.jury. An official verification of jury duty must

be presented to the Immediate Supervisor.
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. ARTICIE XXT
MILITARY LEAVE

Apy full-time employee covered by ﬂhis Agreement who is a
member of the United States Reserve or a State National Guard,
and is required to engage in ahnuel active duty training, shall
be granted a leave of absence in accordance with applicable State
law. .The employée shall be paid the difference between his regularv
City salary and his militery'pey if the military pay is less than
his ;egular gross City pay for the period of military leave. Taking:
of military leave shall not reduce any other leave earned by the ‘
employee. The provisions of this Article shall not apply to any
employee who is drafted 1nto, or volunteers for service in, the
Armed Services of the United States.

o ARTICLE XXII
CONVENTTON TEAVES | -

An employee-of the City who is a duly authorized delegate of
the local union may apply'for a leave of absence with pay to attend
the International Conventlon, Council 73 Conventlons, conferences
and educational classes. Said leave of'absence shall not exceed
five (5) days for any employee in any caieﬁdar year, nor shell
‘the number of people so auihorized exceed three (3) in number. The
'City shall approve the application for leave of absence submitted )
- by said duly authorized delegate, so lopg as the efficient operatibn.
~of the City permits. The total number of working days to be used

shall not exceed fifteen (15) days in any calendar year.
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ARTICLE XXIII

LONGEVITY

Employees covered by this Agreement shall receive, in addition
to the salary provided in Appendix A attached hereto and in accord-

ance with the following schedule, longevity as follows:

Years of Service Longevity Amount
Five (5) Years of service Two Percent (2%) of salary
Ten (10) Years of service ' Three and Three-Fourths
percent (3 3/4%) of
salary
Fifteen (15) Years of service Five and one-half percent
(5%%) of Salary
Twenty (20) Years of service Seven and one-fourth per-
cent (7%%) of Salary
Twenty-Five (25) Years of service Nine Percent (9%) of Salary
Thirty (30) Years of service Ten and three fourths per-
cent (10 3/4%Z) of Salary
Thirty-five (35) Years of service Twelve and one-half per-
: cent (12%7%) of Salary
Torty (40) Years of service Fourteen and one-fourth

percent (14%%) of Salary

The effective date of this longevity clause shall be January 1,19

For the purpose of determining longevity, an employee covered by
this agreement shall be eligible for a longevity payment commencing
with the first full pay period following their anniversary date of
their first five (5) years of employmgnt and f&r the completion of
each additional five (5) years. Years of service for purpose of
longevity pay shall be computed to original date of employment, need
not be continous or consecutive, but calculated on total years in fu
pay status. Years of Service for Purpose of Longevity pay shall
be computed to original date of employment, need not be continuous
or consecutive, but calculated on total years in full pay status.
Years of service will be computed on the basis-of full time

employment only.
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Pernponal Days

A. ALL employees covered unden this Agreement shall be entitled
to two (2) days a yean Leave of absence with pay, gor pernsonal
business fon the yean of 1979.

B. No¢ Pernsonal days can be accumulated.

C. Pensonal days shall not be taken in conjunction with vacation
on sick Leave and notdification and nequest forn pensonal days must

be made fornty-eight (48) hourns in advance of taking them.

ARTICLE XXV

SALARTES

ALL employees covened by this Agreement shall recedive Zhe

§ollowing salary adjustment forn the yean 1979:

Step 1 $ 300.00
Step 11 $ 300.00
Step 111 $ 400.00
Step 1V $ 600.00. 1-1-79

200.00 7-1-79

Effective January 1, 1979 unless otherwise stated.
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ARTICLE XXVI

HEALTH BENEFITS

The City shall continue to provide a health Benefit Insurance
Plan as heredinbeforne provided with an increase in the Major Medical
grom $50,000. to $ 75,000. effective July 1, 1979. The City shatt
pay an amounit for said Lnsurance no more than that paid by the City
for the calendar yean of 1978. Nothing herein shall preclude the
CLty from changing insurance carnierns, 80 Long as substantially similiar
covernage 44 provided or Amproved.

ARTICLE XXVII

LIFE INSURANCE

The City will provide Life insurance on the Life of each employee
coverned by this Agreement Ain the amount bﬁ $2,000;00. In addition, the
City wikl provide accidental death and dismemberment inAundnce in Zthe
amount of $2,000.00 on the £ife of each emplLoyee covered by this
Agneement. The group insurance policy presently maintained with the
Manaufacturens Life Insunrance Company.wiﬂl be continued, but ihé City
nesenves the night to change insurance carniens 80 Long as substantiallr

simifan benefits ane provided on improved by any new carniexn.

ARTICLE XXVIII
RETIREMENT BENEFITS

The City agrees to continue to provide netinement benefits in
~accordance with the applicable fLaw under the Public Employees Retinement
System.

ARTICLE XXIX

SAFETY AND HEALTH

The Employen and the Union shall each designate a Safety Committee
membern. Ittéhaﬂz be thein foint ﬁebponéibiﬁity 10 4nvestigate and

connect unsafe and unhealthful conditions. They shall meet perniodicall:
as necessany to neview contions in general and to make necommendations 4
eithen on both panties when appropriate.
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The Safety Committee memben nepresenting the Union shall be permitted
rneasonable opporntunity to visit wornk Locations throughout the EmplLoyern's
facilities fon the purnpose of Linvestigating safety and health conditions

duning wornking houns with no Loss of pay.
ARTICLE XXX

SAVINGS CLAUSE

Shoutd any Anticle, Section on pontion theneof, of this Agreement

be hetd unlawgul and uninforcable by a court of competent jurnisdiction,
such decisdion of the count shall only apply to the specific Article,
Section on pontion theneof, dirnectly specified in the decision; upon
the issuance of such a decisdion, Zhe parties 49nee Aimmediately Zo
negotiate a substitute for the invalidated Anticle, Section, on portion
thenreof.

ARTICLE XXXI

PROBATION
ALL newly hined employees shatl be subject to a three (3) month
probationany perniod. The purpose of said probationarny period 448 Lo
enable the City to evaluate the employeee's work pénﬂonmance and conduct
in onden to detenmine whethen the employee mendits penmanent emplLoyment
status. 14, at any time duning or at the end of the period of probation,
the conduct and/on penformance of the probationary employee 45 fpound by i
City to be unsatisfactony, the City shall give wnitten notice to the
employee that his emplLoyment with the City 44 being teaminated. The
decision of the City negarnding the teamination of probationary employees
shall not be subject to the Grnievance Procedunre,

ARTICE XXXI1

RULES AND REGULATIONS

The City may establish neasonable and necessany rules of wornk and
conduct for employees. Such nules shatl be equitably applied



and enforced. Copies of all such rules shall be distributed to
all employces covered by this Agreement, and to the Union. Any
cHange in work rules and regulations shall be accordance with the
State of New Jersey Statutes.

ARTICLE XXXIII

REST PERIJODS

Employees within this bargaining unit may take a rest period
of not more than fifteen (15) minutes for each one-half (%) day of
work at times scheduled by the Immediate Supervisor. A rest
period may not be used to cover an employee's late arrival to
work or early departure, nor may it be regardeq as accunulative
if not taken.
ARTICLE XXXIV

ACCESS TO PERSONNEL FILES

A. An employee shall within five (5) working days of a written
request to the Personnel Department, have an opportunity to review
his or her personal folder in the presence of an appropriate officia
of the Personnel Department to examine any criticism, commendation
or any evaluation of his or her work performance or conduct prepare
by the City during the term of this Aéreement. They shall be allowe
to place in such file a response of reasonable length to anything
contained therein.

B. Each regular written evaluation of work shall be reviewed
with the employee and evidence of this review shall be the required
signature of the employee on the evaluation fofm. Such signature
shall not be construed to mean agreement with the content of the

evaluation unless such agreement is stated thereon.
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ARTICLE XXXV
TABOR-MANAGEMENT COMMITTEE

The Employer and the Union, having fecognized that c&operation.
between management and labor is indisﬁensable to the éﬁcomplishment
of sound and harmonious labor relations, shall jointly'maintain and
'~ support a Lébof—Management'Cdmmittee.

The Labor-Management Committee shall consider and recommerid to
the Administration changes in the working conditions. The Committee
shall not consider items being grieved. o _ i

The Labor~Managemeht Committee shall consist of six (6) members.
The Union representatives shall be the three ranking officers of
the local union, the administration shall deéignate ﬁhe three mémbers.-
The Committee shall meet ét the request of any of the parties in-
volved at fimeé mutually agreeable to all parties. o
| | . ARTICIE XOOVI

. .
24, .-

DISCIPLINE AND DISCHARGE

An employee may be disciplined or diécharged for jﬁéf cause.
Employees shall have the opportunity to be représented by the
Union when such employee is advised of diSciﬁlinary or discharge
action being taken against him or her. | - | |

ARTICLE XXXVIT
JOB_POSTING '

- Existing or planned job vacancies will be posted on the bulletin
boards. The posting will include a description of the job, any
- required qualifications, the location of the vacancies and the

procedurés to be followed by employees interested in making applicatio:
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i - .

" payéf rates, hours of work, and said application must be made within
Tive working aays of posting: A copy of the posting will be given
to the Union pr;zsident. _‘

Members of >the bargaining unit who are applicants for openings

- shall be notified of the disposition of their application prlor to
the publlcaulon of the name of the successful applicant. o

If two or more equally’qua.}.ifiéd employeézg apply _for the pos--

ition, seniority shall be the determining factor.

K
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. ARTICLE XXXVIIT
* FULLY BARGATNED PROVISTIONS

-

ThisAAgréqment represents and 1ncorporatés the complefe and
final understanding and settlement by the parties oh‘a;l bargain-
, &ble issues which were or could have been the subject of negotiations.
During the terms of this Agfeement, neither party will be required
V to negotiate with respect to any such matter, whether or not coveréd
by this Agreement, and whether or not within the knowledge or
. contemplation of elther or both of the partles at the tlme they

negotlated or signed thls Agreement.



ADDENDUM

OVERTIME

All work performed in excess of the Daily Work Week can either be paid
by overtime or compensation time which is at the option of the Employee.

If the Employee's optiomn is compensation time it will be computed at
the overtime rate. ; v

.

Overtime effective as of January 1,1977.
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TERMINATION

This Agnrneement shalf be effective from January 1, 1979
untif Decemben 31, 1979, unfess othenwise stated.

1t can be automatically nenewed theneaften unless edithen
party shall notify Lthe othen 4in wniting ninety (90) days prion
to Decemben 31, 1979, that it desines Lo modify this Agreement.
In the event that such notice is given, negofiations shall begin

not Laten than sixty (60) days prion Zo Decemben 31, 1979.

LOW CITY OF PERTH AMEOY
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